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Equal Opportunities Policy
The Cardiff CELTS Wheelchair Basketball Club is fully committed to the principles and practice of the equality of opportunity and will do its utmost to ensure that there is no discrimination within the Club.

The Club aims to ensure that all people, irrespective of race, colour, ethnic or national origins, religion, creed, age, gender, sex, parental or marital status, responsibility for dependents, social position, disability, sexual orientation, political opinion or social circumstance have a genuine and equal opportunity to  participate in wheelchair basketball (and other sports) at all levels and in all roles. This includes participants, coaches, volunteers, supporters and spectators.

Equality of opportunity in the Cardiff CELTS Wheelchair Basketball Club is regarded not as a privilege for some but as a right for all.

Types of Discrimination
Direct Discrimination is defined as treating a person less favourably than others would be treated in the same circumstances.

Indirect Discrimination occurs when a role requirement or condition is applied equally to all, which has a disproportionate and detrimental affect on one sex or racial group (for example) because fewer of that group can comply with it and the requirement cannot be justified in relation to the role.
Harassment can be described as inappropriate actions, behaviour, comments or physical contact that are objectionable or cause offence to the recipient. It may be directed towards people because of their age, sexuality, disability or some other characteristic.

The Cardiff CELTS Wheelchair Basketball Club is committed to ensuring that its members, players, coaches, supporters and spectators are able to conduct their activities free from harassment or intimidation. The Club regards discrimination and harassment, as described above, as serious misconduct and any Club member, player, coach, supporter or spectator who discriminates against or harasses any other person will be liable to appropriate Disciplinary action.

The effective implementation of this policy is the responsibility of every member of the Club and any member of the Club that witnesses any discriminatory or prejudicial comments or behaviour must report that occurrence to a Committee member as soon as possible.

The Club will regularly monitor and evaluate its policy (including this policy), practices, procedures and operations on an ongoing basis in order to ensure compliance with the latest developments in Equal Opportunities.
